Taking the
plunge

You've done the test and now
you know you're in the wrong
job. So, where do you go next?
Karen Kissane asks the
experts in the final part of our
series on personality tests.

1S the season to be
oughtfl. New Year

3 time notjust for
resolutions but also for reflection

out, Faller says. ‘Although, the
‘more yott know about yourself;
the better. The trickiest part is
mnshnng who you are mtn mles

ahoul {ife generally. In ofher wor
the perfect moment for the seeds

of that midiife crisis to begin their
p:mfnl sprouting, I change is on
the agenda; the ormllla.kbsxsup
1o you. Ynu <an buy that Captain
Midlife sports car; you can run off
with that blonde; or you can throw
in that soul-deadening job of yours
for Something entirely different.

“Work is who we are, not only
whatwe do,” say3 yocational
psychologist Meredith Fuller
“1Is your work a good fit? Are you
kicking goals or Limping from
injuries? [fevery work day gouges
you out and paralyses your capacity
for pleasure, your body is telling
‘you something {s not right.”

ll’l]m sounds like you — if-
youare startng orealie youre
1o longer the person who fits the
career path you have chosen ill
now— then who else can you be?
And how do you figiire out where
to go next?

You could start with a vocational

and lhzt]rtoplc will pay Yo for
and that will retain your integrity.”
‘She says a full vocational

assessment should examine your
natural behaviours and style (are:
you oriented towards inventing,

roblem-solving, caring?); your -
I:cpc: and dreams since childhood;
your strong intercsts or passions;
yourvalues and ethics uP“s
example, n(uloi;l:a] respect, of
interstate travel no more than once
amonth); any anxiety that might be
pmcnungrnu from taking action;
and your talents, aptitudes and

kills.

John Holland's Self Directed
Search questionnaire is commonly
used with young people leaving
school, says Fuller, and for more
senior professionals there are more
sophisticated tools, such as SHLs
Occupational Interest Inventory.
Many asscssments uge the kinds
of personality groupings developed
in :h:- Holl.md or the Strong.

uch
is likely to use -personaliy tests of
the kind al; di d in

Mman Pumr consulting
e Australian

series, interview you extensively
and ask you to complete written
assessments of your occupational
interests and abilities to hel
pinpoint the best kind of work for
you.

“I¥s a common pattern at
midlife for people 1o wanta quite
different direction,” says Puller.
“Data people might want to be
more people-oriented, or
might want to becomne atists or
gardeners; they want to make or
Create.”

‘According to organisational
psychologist Michacl Burge, for

cople this kind of crisis
happening carlie han il
recent years ave star
\zlhnpalmunhn quarterlife crisi
presentative of

butthere

are
after years of 15-hour d:
on the corporate ot
30, they are burnt out.”

here are thoso who were
never in the right job in the first

Peaple can do things and

 good at them — medicine,
ngineering,” Burge
says. I)ml!n'L(\ln.nthv.m
good at it doesrit mean they enjoy

it
Personality assessments alone
will not be enough to sortall this

Bt B Biucational Rescarch,
d's broad

ey e
practical, dislike human relations
and enjoy hands-on jobs such as
mechanic, gardener or carpenter,

@ The “Investigative” type has
‘mathematical and scientific

ability but often lacks Jeadership
ability. He o she enjoys reading
and thinking about solutions o
probletns and is atiracted to carcers
such as biologist, engineer, surgeon
or mathematician.

 The "Artistic” type is imaginative,
inwitive, non-conforming and
disorderly, dislikes routine and
likes jobs such ay musician,
journalist, interior designer, writer.
Sdsanr

8 The *Social” type has good people
skills and is empathic, helpful,
tactful and idealistic, but often lacks
mechanical and scientific ability.
“This type is attracted to teaching,
counseling. nursingand welfare
woi

" rh. Enlerprising” person has
leadership and speaking abilities,
and is acquisitive, forceful,
adventurous and exhibitionistic.
He or she probably dislikes
scientific or theoretical problems
and enjoys holding a position

of power, often ending wip as &
Salesperéon, manage auyer or
pulismentagan,
'C“"“‘““"“'gf"‘* le are
thorough, methodical, efficient
and unimaginative. They dislike
artistic activities but enjoy keeping
records and doing computations so
are suited to structured jobs such
as accountant, bank worker, postal

used to assess associated questions,

suchas a persor's competencies
in literacy and numeracy or their
untapped talents — for example,
their innate visual spatial abilities,
The results themselves ne

to be Integrated inta the bigger
picture. “When making carcerlife
decisions, we confronta changing
world labo\xr market and socio-

icer o1

p

Power says the SDS
questionnaire results in three-letter
codes that express a persorfs top
preferences, For example lawyers
tend to be EIS (Enterprising,
Investigative, Social); G Ps are
ISC (Investigative, Soclal and
Conventional); architects are
AIE (Artistic, Investigative,
Enterprising).

“The inventory also tells you
the level of training you need for.
each job, because your final choice
Sl sl e fTeciRg by practical
logistics,” Power says..”You might
desperately want 1o be a doctor, but
can your family afford you to have
six years of tertiary training when
they ate struggling on 2 farm in the

rought?”
Pawer says other tools can be

as well as our

might shadow a person who does

at role, or work in the role as a
volunteer to try it out, or investigate
the facts and figures about it
through employment projections,
training courses, or by interviewing
peaple in that carcer.”

Fuller was once approached by a
senior IT specialist who was bored.
“He had to drag himself to work
every day and he felt like he was

People can do things and be good at
them ... hut the fact that they are yood
atit doesn’t mean they enjoy it.

MICHAEL BURGE, crganisational psychiologist

owi unl and family
responsibilitie: T says It
makes sense towark with plc
we like, in places we like,
things we like, That is d.mmm ifwe
dorit know who we are.”

“We also need to reality-test the,

possible options. Say you do all this

and contie up with some choices,
you then haye to test which'of
themare viable. For example, you

going through the motions, He was
carning a lot of money, but he didrit
feel challenged.”
L»mcry of assessments and

a couple of Jong talks later; they
worked out “he would be stumming
as a paramedic o ambulanceman’
or firefighter”, He did his
homeworkand then his training,
and chany recrs.

Fuller says: “Living on the edge

oflife and death, helping people
survive, using his apaciy 1o e
calm in a crisis, the sense that he
is contributing by using his skills
— they all mean that he niow loyes
his work. He earns half what he
carned before but ]\c docsn'l care
\x(a;:se he feels soal
She emphasises dm importance
persona] nterviews in the
pmcm “No one test will look at
who you are as a person, That's why
you need to debrief with someone
abuut |r
agrees. “The bottom line.
i, lfmmccne is feling depresséd

CONTACTS -
Toseek professonal asssiment,

of Career Counsellors.
(16800222 390 aace.org.au,
o the Austrlfan Psychological -
Soclety (03 86623300,
mycholouy org.au)

nursing while studying fashion
parttime and now runs a fashion
shop.

“Sometimes there are ethnic
aspects (to the persor(s perception
that they are stuck),” he sa
“People who migaieand work
very hard for years to make a life

for themselves and their families
can become dedicated to making
work the focus of their lives, Do
they know when to turn off the
switch? That's why questionnaires

tobe done hand-in-hand with
personal interviews,

165 also importarit o keep in
mind that worl lﬂ(n life, is never

fect. Fuller waris: “You might
not kniow xpoaﬁaﬂ) what you want
10 do, especially if that job hastt
been invented yet. But, meantime;
agood enouglf career fit offers

u satisfaction for at least 55 per
cent of the imie. In my. apeox:‘elnce,

in important o Jook at whzl hu
g(mc on in their own personal
as well as in their present
life. They might have an ethic that
o they must stay in a certain fype
of job, no matter what, because

ot of people hink ey dhould
'nt of

495 per c

dayand getreally, ihmy ifasked to
do somethinig they dorft want to
do. But, in practical terms, if you
are dlghl.lr above halfiway, you are
doingwel and anphing afer bt

they feamed that
their parents, who ere of the post-
depression generation.”

says he once counselled
i chem who became a nurse only

because her parents told her it

would be a secure job, Her tests.
showed her to have a creative and

n T han half your work
is not satisfying and you cannot
‘modify the way you o your role fn
the organisation, it might be better.
to take the plunge. “It can make
4 massive difference. Vocational
testing can be useful to help y

da place where you can Sies
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